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Office of the Children’s Guardian 


Registered Nurse or Midwife advice to employers: 
Babies under 12 weeks of age
	Child / Parent details
	

	Name of baby:
	

	Date of birth:
	
	Proposed date of employment:
	

	Parent(s):
	

	Normal suburb of residence:
	

	Parent phone:
	Home:
	
	Mobile:
	

	Certification
	

	I am satisfied that the above named baby [Clause 22 (2)] :

	(a) was delivered full term and in good health, and
	Gestation (wks):
	
	Yes / No

	(b) that the baby’s birth weight was at least 3.0 kilograms, and
	Birth weight (grams):
	
	Yes / No

	(c) that the baby has not had any post-natal problems, and
	
	Yes / No

	(d) that the baby is feeding successfully, and
	Breast or Bottle:
	
	Yes / No

	(e) that the baby’s weight gain from birth has been satisfactory
	Current weight:
	
	Yes / No

	I am satisfied that the above named baby is suitable for employment:

Note:
If you advise “yes” and you answered “no” to any of the criteria (a) – (e) above, please provide a detailed explanation.  Clause 22 (2) of the Code of Practice states that the registered nurse midwife must not advise that a baby is suitable for employment unless he or she is satisfied that points (a) – (e) above have been met.
	Yes / No

	Comment s/ details [to clarify any of the above or to provide additional information]: 



	I am a registered nurse midwife.
	Yes / No

	Signature:
	
	Date:
	

	Name:
	
	Phone:
	


NOTE: Giving false or misleading information is a serious offence



